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ANNUAL REPORT THE POLICY AND 
PLANNING BOARD THE AMERICAN 
PSYCHOLOGICAL ASSOCIATION: 1947 


Planning Board was held April 12-15, 

1947 the North Jersey Training School 

Totowa, New Jersey, which again extended its 
hospitality. The full membership was 
attendance: Marion Bills (Secretary), Clarence 
Graham, Ernest Hilgard (Chairman), Donald 
Marquis, Robert Sears, Laurance Shaffer, 
David Shakow, Ruth Tolman and Lloyd 
Yepsen. Dael Wolfle, Executive Secretary the 
American Psychological Association was also present 
and Helen Stanwood, the Aetna Life Insurance 
Company, acted recording secretary. 
Ten sessions were held during the four days the 
meeting and problems the present and future 
welfare the Association and the profession 
were considered detail and with deliberation. 
accordance with decision made meeting the 
Board during the American Psychological Asso- 
cation convention September 1946, requests 
for suggestions for items the agenda had been 
sent officers the American Psychological Asso- 
ciation and the Divisions, and the membership 


annual spring meeting the Policy and 


through announcement the March 1947 issue 


these requests many communications were received. 
All these were examined and discussed and either 
constituted parts the agenda the meeting 
were forwarded appropriate committees other 
agencies for consideration action. This second 
annual report the membership was prepared 
the Board during the meetings. 


WHO PSYCHOLOGIST? 


Clarification the definition psychologist 
becoming increasingly necessary with the develop- 
ment professional activities psychology. 
While those with psychological training all varie- 
ties and levels can make significant contributions, 
often necessary distinguish between the 
qualified and the unqualified for particular purposes. 
Clear designation who psychologist pro- 


tective measure for both the public and the profes- 
sion. There are present clear public standards 
which person who uninformed the intrica- 
cies psychological training can decide who 
qualified and who not. 

The response the need for clearer designation 
qualified psychologists has been vigorous and 
widespread. matter fact, the efforts 
grade and classify psychologists have been numer- 
ous and uncoordinated that there grave danger 
confusion. Academic degrees designate three grades 
—the bachelor, the master, and doctor. Member- 
ship the American Psychological Association 
two levels which not correspond with any 
the three academic grades. Membership state 
associations provides further distinctions which 
vary greatly from one state another. And now 
certification promises add new and different 
set grades. The American Board Examiners 
Professional Psychology will certify diplomates 
several specialty fields with minimum five years 
experience beyond the doctoral degree; the State 
Connecticut certifies psychologists with the 
doctoral degree and one year experience; Virginia 
certifies only clinical psychologists with the doctoral 
degree and five years experience; and other states 
have adopted propose adopt still different 
standards. Psychologists themselves are beginning 
confused this array distinctions. Have 
any right expect the public able answer 
the question “Who psychologist?” 

After discussion many specific examples the 
need for clearer designation the levels psycho- 
logical qualification civil service, Army and Navy, 
and professional practice, the Board feels that the 
time has now come when general overall policy 
necessary. This policy should achieve four 
objectives: 

The number designated levels psycho- 
logical qualification should kept mini- 
mum. 

The levels should established the most 
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critical points the training and experience 
the psychologist. 

The levels should comparable pos- 
sible among all the relevant agencies. This 
consideration would apply national certifica- 
tion, state certification, and membership grades 
national and state associations. 

The levels should reflect the trend toward 
higher standards training and experience, 
while the same time protecting the interests 
established psychologists demonstrated 
competence who might not meet the formal 
requirements new standards. 

the following sections the application the 
general principles specific problems defini- 
tion will examined order formulate recom- 
mendations for practice. 


CERTIFICATION 


The need for clearly defined levels professional 
competence becomes obvious relation the prob- 
lems certification. The two types certifica- 
tion under consideration are the professional, where 
standards are set the psychological group itself, 
and the legal, where standards are set the state. 
The American Board Examiners Professional 
Psychology (ABEPP) has already been established 
and has set standards which, except for persons 
whose cases certain requirements will waived, 
call for the doctoral degree and five years pro- 
fessional experience. Such standards are high but 
necessary indicate the diplomate level. They 
compare favorably with the requirements set 
other professional specialty boards and make possible 
the acceptance psychologists high profes- 
There great need for standard 
professional qualification lower level that 
would characterize competent persons having less 
experience. Although does not seem desirable 
for ABEPP establish such level, the goal can 
accomplished other ways. 

One important way through state legislative 
action which may involve either certification 
licensing. certification restriction placed 
practice but only the use title such 
“Certified Psychologist.” licensing, restriction 
placed practice well the use certain 
titles. Careful consideration these alternatives 
leads the Board believe that certification the 
more desirable objective for psychology present. 


The reasons for this belief relate the difficulties 
which exist present defining the field, the 
establishment exact standards, and the dangers 
too early crystallization requirements. 

Once the decision certify made, the issue 
arises the level experience considered neces- 
sary for certification. such plan that suc- 
cessfully adopted Connecticut, legislative action 
has specified the level the doctoral degree plus 
one year experience. The law there differs 
from the Virginia law, which requires five years 
experience additon the doctorate. Although 
the latter law sets admirably high standards and 
duplicates the requirements set the professional 
examining board, does not include desirable 
first stage certification, such provided the 
Connecticut law. 

Another, and quite important, distinction between 
the Connecticut and Virginia laws involves the 
principle the inclusiveness certification. 
Whereas the Virginia law specifies the certification 
“clinical psychologists,” the Connecticut law 
certifies generally. After considera- 
tion the Board felt that was desirable this 
lower level relative non-specialization accept 
the undifferentiating certification represented the 
Connecticut law. Such plan makes possible 
for the public identify psychologists who are 
recognized members the profession. 

The Board therefore recommends the Confer- 
ence State Psychological Associations that when 
seems desirable and possible for any state 
promote legislation for standards, the 
certification type rather than the licensing type and 
that the level set the doctoral degree plus one 
year experience, and that attempt made 
this level differentiate among the specialized 
fields practice. The Board further suggests that 
the Conference might consider the possibility 
drafting model legislation for presentation the 
individual state societies. This would encourage 
the establishment uniform laws and thus would 
facilitate reciprocity among states. 


MEMBERSHIP LEVELS 


Membership the APA another measure 
the preparation and qualifications the individual 
psychologist. avoid confused 
standards, may desirable define the grades 
membership terms parallel those advocated 
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for levels certification. present, the require- 
ment for election Fellow ordinarily includes the 
possession the doctoral degree and four years 
acceptable professional experience. For certifica- 
tion, ABEPP requires minimum experience 
five years. This discrepancy could removed 
without difficulty changing the minimum experi- 
ence requirement for Fellows five years some 
announced future date. This step would make 
easy for certain divisions, whose interest 
certifiable specialty, substitute certification for 
the training and experience requirements for the 
election its Fellows. would also advan- 
tage the divisions with theoretical and experi- 
interests, that Fellowship would designate 
the same high standard that required for certifica- 
tion. 

keeping with the trend toward higher standards 
for newly trained psychologists, the APA may wish, 
few years, define the minimum admission 
requirement for new Associates the possession 
the degree. This would harmonious 
with the definition the primary grade certifica- 
tion the state level, which should require the 
doctorate. this stage reached, the Association 
will better prepared than present answer 
the demands civil service, military, and other 
organizations for basic definition psychologist. 
psychologist would then person who has re- 
ceived doctoral degree psychology from 
accredited institution. 

The Policy and Planning Board suggests that the 
raising standards for membership done grad- 
ually, with full discussion and considera- 
and without prejudice the status the 
present Associates the APA. especially 
important that persons without the doctoral degree 
who are now members the Association shall not 
threatened with loss membership rights 
voting privileges. therefore recommends new 
requirements for membership considered for 
effective date such January 1950, and that 
they should apply only those who may elected 
Associate, advanced Fellow, after that 
date. 

these proposals are approved the Council 
Representatives and the members the APA, 
changes the by-laws would made substantially 
follows: 

The minimum requirement for election Fellow, 
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after January 1950 would the possession 
doctoral degree, and five years acceptable pro- 
fessional experience. this might added such 
evidence professional qualifications may 
required the several divisons, which may include 
research publication some divisions, and addi- 
tional different demonstrations competence 
other divisions. This would not affect Fellows 
elected before 1950. 

The minimum requirement for initial election 
Associate, after January 1950, would the 
possession doctoral degree, which approxi- 
mately the level recommended for certification 
the states. The change would have effect 
1950. present, Fellows and Associates would 
the voting members the Association. 

After January 1950, new would in- 
clude persons with qualifications less than those 
Associates. Student Affiliates, Foreign Affiliates 
and Division Affiliates would remain present. 

The Policy and Planning Board recommends these 
changes and proposes that suitable amendments 
the by-laws submitted the Council and 
the members. 


ACCREDITATION 


What the psychologist becomes is, large 
extent, determined the quality his training. 
Such training, then, matter paramount in- 
terest the profession whole, and the specifica- 
tion minimum standards problem which merits 
the never-failing attention the American Psycho- 
logical Association. the opinion the Policy 
and Planning Board that such specification can best 
carried out means accreditation procedures. 

Accreditation expensive and time-consuming; 
has long-range implications for the profession 
and for the institutions evaluated. has powerful 
potentialities for good and some possibilities 
endangering the rapid development training. 
The reasons for accreditation are importance, 
however, and must thoughtfully considered 
the members the Association. 

its simplest form, accreditation means that 
some agency, such Association committee, 
examines the training facilities and procedures 
institutions and decides which institutions satisfy 
certain criteria The list such 
institutions made public. 
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Accreditation primarily protective device 
for three groups people,—the public, the profes- 
sion, and the student. Consider first the public. 
Accreditation provides for the public explicit 
guarantee that graduate accredited insti- 
tution has had specified minimum appropriate 
training experience. Obviously, cannot indicate 
how much the person has learned from this experi- 
ence, but does indicate that the training personnel 
that institution has adjudged him sufficiently 
trained graduated with degree and accorded 
the status professional colleague. Since the 
training personnel who made this judgment are 
accredited, i.e., are themselves judged competent 
for this task the profession’s accrediting commit- 
tee, the public has, effect, direct indication that 
the graduate both competent and ethical. 

profession that has such deep significance 
for the welfare and dignity those whom serves, 
the protection the public has immediate and dras- 
tic importance for the profession itself. the 
public, the acts one psychologist inevitably are 
representative all psychologists. improperly 
trained and professionally unethical persons destroy 
public confidence, the profession cannot grow. 
The competent will down with the incompetent. 
Justifiably, the public and other professional people 
will look with skepticism the psychologists’ 
efforts serve their vital function contemporary 
society. Accreditation will not eliminate this hazard 
altogether, but will markedly reduce the dangers 
and will insure able members the profession 
that the effectiveness their services will not 
diluted inadequately trained colleagues. 

Not the least part accreditation procedure 
the protection gives the individual training. 
Confidence one’s own training and capabilities 
important and necessary aspect professional 
attitude and practice and best nurtured the 
approval one’s peers and superiors. The properly 
trained psychologist may expected develop 
attitude toward his work which, when combined 
with serious self-assessment, guarantees fitting 
professional behavior. The individual learns 
have respect for himself and insight into his own 
limitations. Concurrently develops under- 
standing his colleagues, and the mutual regard 
thus formed between individuals firm basis 
for inter-professional relations. Psychological ef- 
fects the type mentioned are great importance 


insuring the status given individual. These 
subjective standards are important legislative 
restrictions insuring that the individual without 
adequate training will not practice the detriment 
society, the profession, and himself. 

recognized that accreditation not un- 
alloyed blessmg. may bring with certam 
undesirable consequences whose elimination will 
require unremitting and continuous effort. 
particular, accreditation may lead to: (1) curriculum 
rigidity and conservatism the face new ad- 
vances; (2) distrust healthy modification and 
experimentation contributors progress; and 
(3) conservative, restrictive attitude 
the part individuals which may detrimental 
the general welfare the profession. Only 
accreditation program which experimental, 
forward-looking, and responsive criticism can 
safeguard against such dangers. 

Many factors present-day life are conducive 
accepting sub-minimal standards for training 
the profession psychology. particular, the 
argument emphasized that psychologists are 
badly needed that the psychological profession owes 
possible. The Policy and Planning Board takes 
the position that the welfare the public, the pro- 
fession, and the student will best served ade- 
quately trained psychologists are supplied 
rapid rate commensurate with proper quality 
safeguards. 

Conclusions derived from the Board’s discussion 
may summarized follows: 

(1) Accreditation, generally conceived, may 
specialized areas with reference the total 
field psychology. Inasmuch the need most 
pressing the field clinical psychology, accredita- 
tion should carried out that area first. 
present, the Board not position consider 
all ultimately desirable goals accreditation, and 
certainly not ready propose that accreditation 
applied all specialized fields and the general 
field. However, great need for explication the 
problem clinical psychology. Only the 
future, near remote, may tell when accreditation 
desirable other areas representing restricted 
general subject matters and professional interests. 

(2) The APA has responsibility for designating 
appropriate agencies for accrediting psychological 
training various areas where the need may arise. 
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(3) Accreditation should include visits mem- 
bers the accrediting agencies the institutions 
under examination. 

view these considerations, the Policy and 
Planning Board recommends that the APA continue 
its present policy evaluating and accrediting 
institutions the field clinical psychology. 
recognized that the practice will retard some- 
what the rate production persons who might 
employed positions which should demand ade- 
quately trained clinical psychologists. Despite this 
fact, the Board the opinion that the long-range 
advantages the public, the profession, and the 
individual student will far outweigh whatever 
temporary benefits might derived from the train- 
ing marginally useful personnel. 


NON-DOCTORAL TRAINING 


Psychology has many responsibilities for training 


other than the preparation professional psychol- 


ogists. Although the the Board pro- 
fessional practicum courses should not offered 
the undergraduate level, effective undergraduate 
teaching psychology imposes the obligation 
the profession provide, addition theoretical 
and indirect acquaintance with psychological phe- 
nomena through books and lectures, direct contact 
with practical materials and life-like situations. 
This important since permits students consider- 
ing career psychology become more intimately 
acquainted with the breadth and social implications 
the field. Just important the contribution 
such teaching the general education the 
student not primarily interested 
profession but rather preparing himself for other 
fields for better carrying his responsibilities 
parent and citizen. 

This would encourage, essential elements 
courses psychology, the use sample testing, 
experiences with interview techniques, field study 
individual differences, observation children and 
adults under various conditions, and the ways 
studying psychological phenomena first hand 
way. The intent here quite different from that 
professional course which aims, through varied 
and intensive practice with diagnostic, manipula- 
tive therapeutic procedure, achieve the prac- 
tical training the psychologist its skilled use. 

The implications this view carry over the 
graduate level. the opinion the Board that 
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degrees awarded for lower level professional 
training the psychologist should discontinued. 
is, however, desirable that work for the 
degree taken the field psychology for cultural, 
scientific, general social reasons continued. 

More important, however, the possible place 
various fields closely associated with psychology 
ancillary technical relationship. Specialists 
such vocational guidance workers, personnel 
technicians, speech correctionists, counselors, teach- 
ers exceptional children, test technicians, and 
workers the remedial field require considerable 
amount instruction certain aspects psychol- 
ogy. important that this training obtained 
under psychological auspices and that such persons 
shall work association with under the super- 
vision psychologists. 


THE BROAD RESPONSIBILITY PSYCHOLOGY 


the present upon certification and 
accreditation there some danger that may 
giving undue attention clinical psychology 
the neglect other fields equally important for the 
profession. 

Many the problems discussed reference 
recur these other fields. 
That is, there are the problems defining psychol- 
ogist approximately doctoral level and higher 
level, such represented Fellowship status 
the Association. Then there are the problems 
non-doctoral training for work public opinion 
study, recreation, advertising, teaching, 
other is, for people profiting psycho- 
logical training but not considered psychol- 
ogists. The problems recognizing some way 
accrediting training institutions and facilities 
these fields are logically different than clinical 
psychology. important recruit able students 
the tasks requiring such training are compe- 
tently manned. 

Social Psychology. Attention may called 
the importance studies bearing public policy 
matters inter-group and international relations. 
Developments public opinion study represent 
but one aspect this opportunity. would 
serious mistake the developments psychology 
failed include cooperation with other social 
sciences furthering adequate training and research 
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these fields. Psychology has public responsi- 
bility relation many aspects problems 
human relationships. 

Psychology. The schools, both public 
and private, are institutions making use psycho- 
logical principles. The potential service psychol- 
ogy the schools, and through them citizenship 
training, very great indeed. 

While one time educational psychology had 
prestige position relation education, the Board 
believes this prestige have been diminishing 
the last years rather than increasing. this belief 
correct, the responsibility for not giving educa- 
tion the kind help which the educator needs 
rests within the psychological profession. 

early concepts educational psychology 
the fields measurement and subject-matter 
learning are longer fully appropriate current 
educational objectives and curricular practices. 

Perhaps the most satisfactory place psychology 
relation education has been the guidance and 
clinical services, where the usefulness psychology 
recognized the educator, although most 
places inadequately provided for school budgets. 
The service psychology has been less satisfactory 
the applied psychology learning and the 
social psychology the school situation. 

urged that psychologists recognize this state 
affairs, and explore the opportunities 
research cutting across departmental school 
lines order improve the service psychology 
the educational profession. 

Experimental Methods. The teaching laboratory 
may become, like the statistical laboratory, place 
which methods obtaining and handling data 
for purposes science would learned, rather 
than some particular content. true that 


need learned situations resembling 


those which they are likely used. For 
this reason the experimental laboratory course 
should provide variety content beyond that 
traditionally contained it. also true, 
however, that some types content lend themselves 
better than others the teaching principles 
scientific method. 

The content the traditional laboratory, 
content, may taught separate courses 
specialized laboratories. What needed common 
all psychologists the training experimental 


procedures and methods relation theoretical 
rationale. For example, the person who work 
out the problems accident reduction modern 
industrial establishment must know actual prac- 
tice the fundamental principles setting 
experiment and checking the results. With appro- 
priate theoretical background will prepared 
search for and identify the significant variables 
such those involved peripheral vision and depth 
perception well the social factors. 

science, those prepared ability, training, and in- 
terest work the field pure science should 
receive full encouragement and support. Their 
work delving into the unknown contributes 
the fundamental development psychological 
knowledge. The Board proposes examine more 
fully meeting the problems personnel, 
standards, facilities, and methods, which represent 
the interest and responsibilities the APA 
scientific organization the richer development 
psychology science. 


THE PRACTICE PSYCHOLOGY 


number problems have arisen from the recent 
wide extension the professional practice 
psychology. this formative period, psychology 
has opportunity evolve the principles and 
ethics practice that will most effectively attain 
its broad objective, which the maximum welfare 
the clients who are served. Psychology must 
adopt only those procedures and methods that will 
protect the public against inadequate fraudulent 
services. The profession must also protected 
from disrepute that might arise both from the 
quackery pseudo-psychologists, and from the 
ill-considered enthusiasms its own members. 

The Central Office and many individual psychol- 
ogists frequently are asked for opinions 
ticing agencies. Sometimes has been difficult 
warn inquirers against quacks, and direct 
them reliable sources help, because the lack 
list accredited centers for psychological 
service. Until list approved agencies avail- 
able, will impossible provide adequate infor- 
mation for those who wish it. 

The Board therefore regards the preparation 
such directory project the highest priority. 
The work the Committee Psychological Serv- 
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Centers should supported and expedited. 
recommended that this Committee work with 
and through the state psychological associations, 
utilize local information fully and coordinate 
the preparation national and state directories 
psychological service centers. 

The two principal patterns which psychological 
service may develop are group practice and indi- 
vidual practice. Considerations that favor each 
these types service were discussed length 
the Board. Group practice offers many advan- 
tages mobilizing the services number skilled 
persons, and often number professions, 
the analysis and determination the client’s 
basic problems and the selection methods 
and techniques deal with the condition. There 
also the opportunity select the best prepared 
specialist and secure consultation during the 
process therapy, retraining rehabilitation. 
Although these factors apply most clearly the 
practice clinical psychology, they are also ap- 
plicable industrial, personnel, and other fields. 
the other hand, group practice cannot manda- 
tory all instances. some small towns and 
tural areas, conceivable that individual 
psychologist may give valuable service when group 
service would impracticable. This issue 
which final recommendation cannot made 
this time, but full and thoughtful discussion 
the appropriate Divisions, and interested psy- 
chologists, recommended. 

Problems professional ethics are closely allied 
those professional practice. The preparation 
code ethics, for which special committee 
recently has been appointed, will great value. 
Also value will wide discussion, among the 
membership the Association, ethical problems 
for the purposes uncovering the ethical issues 
which decisions will have made. 


SPECIAL PROBLEMS 


Correspondence from members raised certain 
additional problems, and the Board also reviewed 
some the recommendations made its annual 
report for 1946. 

Central Office. the previous report, the Board 
emphasized the desirability decentralizing APA 
activities much possible. was felt that 
participation divisions, affiliated societies, com- 


mittees and individuals would important 
factor maintaining the vigor and initiative that 
have vividly characterized the growth psy- 
chology the past. For this reason, the Board 
again considered some length the functions 
the Central Office, and reviewed its activities 
the last year. 

The Executive Secretary reported the plans for 
future publication the Yearbook, 
appeared suitable for the present needs 
the Association. 

Special consideration was given the employment 
service aspect the Office. the present time 
there are relatively few applications for positions 
file, but throughout the year there has been 
heavy volume requests for assistance locating 
prospective employees. was agreed that the 
service should continued, and that the Executive 
Secretary should urged take the initiative 
recruiting larger number employment regis- 
trations. The service moderately expensive and 
there was discussion the propriety charging 
special fee for registrants, but the Board concluded 
that fee high enough cover the cost the service 
would undue burden the very members 
most need it. 

Attention was given the long-range aspects 
the Association’s financial status. Various favor- 
able factors led the conclusion that would now 
safe provide additional assistance profes- 
sional character the Central Office order 
release the Executive Secretary’s time for more 
extensive personal consultations with affiliated 
groups. view the important role the State 
Associations the profession’s development, the 
Board felt important that the Executive Secretary 
assist the Conference State Associations, 
much possible, their efforts establish state 
associations where none now exist. 

Annual Dues. The present financial status the 
Association does not warrant any extensive increase 
dues unless and until greater services are desired 
the Central Office. Discussion this matter led 
once consideration the differential rates 
charged Fellows and Associates. Attention was 
called the fact that Fellowship status was orig- 
inally intended signify outstanding achievement 
the profession. one time this honor was ac- 
companied the voting franchise, privilege denied 
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the Associates. Since reorganization the franchise 
has been extended include all members, both Fel- 
low and Associate, and now the only significant dif- 
ference between the two designations financial 
one. Fellows pay year and Associates pay $10. 
The Board sought means divorcing the financial 
factor from the considerations determining elevation 
Fellowship. 

After discussion several plans, was con- 
cluded that uniform dues for Fellows and Associates 
would desirable. Twelve dollars year would 
provide income the APA approximating that 
derived from present dues. 

Division Representation. Communications from 
the members have indicated certain difficulties 
the operation the various Divisions. These 
have led the Board recommend changes the 
by-laws necessary effect two modifications the 
plan Division representation. 

Because the Secretary Division exercises 
major role its activities, because needs 
fully informed all matters affecting the Division, 
and because his election tends indicate high 
degree confidence the part the Division 
membership, was felt that the Secretary each 
division should serve Representative the 
Council for term corresponding his term 
office Secretary. The number Representatives 
Division would remain designated the 
present by-laws, and the Secretary would then 
constitute one member the quota each Division. 
any society which Division the APA 
should elect Secretary person who not mem- 
ber the APA, that Division would then choose 
member Divisional Representative substitute 
for the Secretary. 

Since election procedures continue present 
complications Division members because the 
large number nominations required each year, 
the Board recommends that the term office 
Division Representatives should three years 
instead one. Division Secretaries would 
tute exception, since some cases secretarial 
terms might longer than three years. Terms 
should staggered achieve continuity within 
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the Council. case the size Division should 
reduced any time that the new quota 
comes less than the existing membership the 
Council, the incumbent Divisional Representatives 
would complete their terms. 


Manual for Division Officers. Because the 
many administrative relationships which are 
natural outgrowth the divisional organization 
the APA, seems desirable the Board that the 
office the Executive Secretary prepare manual 
for the use the Division officers. Such manual 
would serve the purpose reducing the work 
both the Division officers and the Executive Secre- 
tary keeping officers informed the Divisions’ 
responsibilities relation such matters nomina- 
tions, procedures for endorsing Fellows, etc., and 
the services which the Association whole through 
the Central Office provides the way financial 
contribution, mailing aid, etc. 

The manual should have calendar giving the 
important events and deadlines for the year 
addition section describing detail the proce- 
dures with respect the various interrelated func- 
tions. 

The Board elected Robert Sears its Chairman 
for 


This report published annually sufficiently 
advance the Annual Convention September 
that there may opportunity for widespread dis- 
cussion the issues presented. especially 
important that attention given the suggestions 
and recommendations for legislative action the 
Council Representatives. 

Marion Bills (1945-1948), Secretary 
Clarence Graham (1946-1949) 

Emest Hilgard (1945-1948) 
Donald Marquis 

Robert Sears (1946-1949) Chairma::-clect 
Laurance Shaffer (1945-1947) 

David Shakow (1946-1949) 

Ruth Tolman (1945-1948) 

Lloyd Yepsen (1945-1947) 
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its interim meeting December 1945, the 
Board Directors received request from the 
Veterans Administration provide list in- 
stitutions that possessed adequate facilities for pro- 
viding training the doctoral level clinical psy- 
chology. The Board referred this inquiry the 
Committee Graduate and Professional Training, 
which had been collecting fairly extensive data 
about graduate training facilities during the pre- 
ceding months. Certain these data appeared 
useful for evaluating the adequacy training 
facilities, and the Committee re-examined them 
with the following aspects mind: (1) specialized 
staff members, and (2) practicum facilities 
with suitable supervisors. summary the data 
examined was published JOURNAL 
May 

September 1946, twenty-two institutions had 
reported facilities that seemed the Committee 
adequate for doctoral training the clinical field. 
The Veterans Administration once began in- 
troduce graduate students into these departments, 
and early this present school year there were 
approximately two hundred such students enrolled 
these twenty-two insiitutions. 

The pressing demand for clinical psychologists 
various branches government service, well 
educational institutions and local clinics, led 
the Veterans Administration plan for much 
larger program for next year. the meantime, 
the Public Health Service had developed 
similar program, and, the September meeting 
the Council Representatives, presented re- 
quest that the APA provide with list training 
institutions also. the case both government 
agencies, evident that the administrative officers 
desired have the psychological profession itself 
determine what constituted adequate training fa- 
cilities. 

1R. Sears, Graduate training facilities. Amer. Psycholo- 
1946, 135-150. 


CLINICAL TRAINING 


REPORT FROM THE COMMITTEE GRADUATE AND PROFESSIONAL TRAINING 


Child Welfare Research Station 


SEARS 


The Council Representatives accepted this re- 
sponsibility, and requested the Committee Grad- 
uate and Professional Training “prepare further 
information departments instruction and pro- 
grams The present report describes 
the findings such study; limited institu- 
tions which have declared their intention pre- 
senting doctoral training clinical psychology. 


PROCEDURE 


The impetus clinical training the Veterans 
Administration program had been great during 
the preceding months that the fal] 1946 found 
most institutions radically changed personnel and 
facilities. was therefore necessary for the Com- 
mittee start from scratch and collect detailed 
information about each department. The extent 
this task precluded the possibility using 
visitation method members the Committee, 
although has been evident from the beginning 
that institutional programs are frequently very 
highly individualized and only direct, personal 


study the situation provides really 


understanding the nature the training pro- 
gram. lieu such investigation, the Committee 
prepared extensive questionnaires which were sub- 
mitted the department chairmen. 

Four types questionnaires were prepared. The 
first, filled out the department chairman 
himself, provided information about the staff, its 
teaching and research specialties, amount time 
devoted various activities, number students, 
graduate curriculum, and library facilities. The 
second, filled out the department’s director 
clinical training, provided more information about 
the clinical training program itself and the details 
practicum facilities. third, one copy 
which was filled out each member the 

Proceedings, Fifty-Fourth Annual Meeting, American Psy- 


chological Association. Amer. Psychologist, Novem- 
ber, 493-532 (Item 64, 500). 
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clinical staff and each practicum supervisor whether 
the staff not, provided details the individ- 
ual staff member’s training and experience the 
clinical field. The fourth, filled out each 
member the staff who was engaged non-clinical 
graduate teaching, provided similar information, 
but was oriented non-clinical matters. Both the 
latter two questionnaires served give informa- 
tion concerning teaching load, type teaching, 
relation the teacher the graduate training 
program, and several forms past experience. 

These materials were sent the chairmen 
departments the twenty-two institutions which 
had been reported having adequate facilities 
the previous year and all other institutions the 
United States which were known present doc- 
toral work psychology. This list was obtained 
from the Committee’s previous survey. 

Questionnaire materials had been returned 
thirty-three institutions mid-January, and 
January 26-27 the Committee met Chicago for 
study and evaluation them. 

Since both government agencies wanted, among 
other things, judgement which institutions 
had adequate facilities for training 
clinical psychology, the Committee spent the first 
day studying several types programs and 
developing some objective standards, criteria, 
which the institutions themselves and the Com- 
mittee could judge how nearly and what ways 
given program approached this goal 
The remainder the time was devoted 
detailed study each the thirty-three pro- 
grams order determine the degree which 
each institution met the criteria. the three 
months since the Committee met, seven additional 
schools have submitted data which have been eval- 
uated mail. 

each instance, the Committee’s evaluation and 
recommendations have been submitted directly 
the department chairman concerned. The final 
listing facilities Table has been verified 
through this correspondence. 


TWO LISTS 


The two government agencies are interested 
somewhat different matters. The 
quested list all institutions available for doc- 
toral training clinical psychology, and wished 
have some notation what each institution 


needs order bring its facilities what the 
Committee considers adequate. The VA, the 
other hand, wished list institutions which are 
already fully adequate have such minor needs 
can easily met some assistance from the 
itself. The following paragraphs are quoted 
from the Committee’s report the Officers and 
Board Directors the 

“The list for submission the Veterans Ad- 
ministration includes those universities which have 
presently adequate facilities for training the 
level clinical psychology. Many 
these institutions need nothing additional, the 
Committee’s opinion, give excellent training 
this field. Some the institutions need certain 
modifications additions their programs, staffs, 
practicum facilities. These changes addi- 
tions are relatively minor importance, however, 
and the Committee’s opinion should not hold 
the from initiating its training program 
those institutions. 

“The second list, which has been prepared for 
submission the Public Health Service, 
considered including all those institutions 
presented the first list, and addition includes 
institutions that have fairly serious need 
some mcdification their program addi- 
tional facilities. The Committee specifying its 
interpretation these needs each case, and does 
the assumption that, these needs are met, 
the given institution will thereby become fully 
acceptable one for doctoral training clinical psy- 
chology. Under such circumstances its name might 
referred the Veterans Administration for in- 
clusion its list approved institutions.” 

Table the institutions included the list 
prepared for the are indicated asterisk. 


CRITERIA ADEQUATE FACILITIES 


order have yardstick which the dif- 
ferent training programs could evaluated, set 
thirteen criteria were developed. 
the main staff and practicum facilities. 
The reason for this lies the Committee’s assump- 
tion that competent professional psychologists 
supplied with adequate tools, and working 
satisfactory organizational matrix, may relied 
upon produce effective training. this case, 
tools refers practicum facilities. 

This assumption has had two consequences: (1) 


0 
t 
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that there should little emphasis the details 
curricular requirements, and (2) that teacher- 
student ratio should determined the depart- 
ment’s own experience and needs. The criteria, 
therefore, are the Committee’s estimate the 
minimum facilities required for the training even 
one student the Ph.D. clinical psychology. 
How many more than one can trained with 
such facilities matter for local decision. 

one respect this reasoning has been violated; 
five areas study have been listed required. 
However, nothing said how the 
gain his competence; may courses 
simply verified comprehensive exam- 
ination. With this exception, the Committee has 
concerned itself only with staff and practicum 
facilities. 

order understand the descriptions cri- 
teria, necessary keep mind the following 
definitions: 

Full-time graduate teacher asum 
1.0 obtained adding together the frac- 
tional amounts time contributed 
graduate teaching the various staff 
members. 

Class non-clinical teacher Ph.D. 
previous 1944; evidence research 
orientation (e.g., published papers, di- 
rected theses, teaching research methods). 

Class clinical teacher Ph.D. previous 
1944, M.A. (or later Ph.D.) with 
years clinical experience, qualifies 
Fellow Clinical Division, APA; shows 
evidence research orientation. 

Class practicum supervisor Ph.D., 
M.A. with years clinical experience. 
Must psychologist, psychiatrist, 
etc. 

The criteria are follows: 

Basic staff. 

There must total not less than 
seven Class persons the staff, whom 
four must contribute graduate non- 
clinical teaching. 

The amount graduate teach- 
ing must equivalent that provided 
2.0 “full-time graduate teachers.” 

These criteria reflect the Committee’s 
opinion that there should considerable 
diversity staff members with whom 
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student can come contact and in- 
fluenced. Since Ph.D. our highest 
academic degree, seems reasonable 
suppose that student obtaining should 
have had the opportunity work with 
real experts least some the fields. 
Unless there are least seven persons, 
whom three might clinicians, 
seemed likely that good deal the non- 
clinical graduate teaching would per- 
formed people whose main talents did 
not lie the fields which they taught 
courses. 


Curriculum requirements. The curriculum 
must require that clinical students, for the doc- 
torate, either take courses pass comprehensive 
examinations the following five fields. 


Statistical quantitative methcds 
Experimental methcds. (Laboratory, 


research methcds.) 


Systems theory. 
and psychodynamics. 
Projective techniques. 


Certain other types clinical training 
(besides and which instantly leap 
one’s mind being essential the clin- 
ical Ph.D. are not listed here because they 
exist uniformly all institutions, and 
there would nothing gained adding 
them formally the list. Training 
techniques included not only 
because considered important its 
own right, but also because, some de- 
gree, its presence curriculum gives 
evidence progressive administrative pol- 
icy the development clinical training. 
The non-clinical areas listed here (1, 
represent the foundation general psy- 
chology, and the Committee’s action 
this matter represents very widespread 
opinion among both clinicians 
clinicians that the Ph.D. degree, matter 
what area psychology, should 
representation that the individual holding 
fundamentally psychologist and has 
the conception research 
ship implied that degree. 


Graduate clinical staff. 


There must one Class clinical teacher 
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who not less than half-time the psy- 
chology department budget. 

There must total not less than 
three persons who contribute the regular 
teaching graduate students clinical 
psychology. 

Their combined graduate teaching load 
clinical psychology must total not less 
than that 1.0 “full-time graduate teach- 
er.” 

This criterion provides for some diversity 
the people with whom the graduate 
student clinical psychology comes 
contact. not dependent upon the 
views skills single faculty member 
this field. was the Committee’s be- 
lief that student should have oppor- 
tunity secure his training, part, from 
least three different clinical persons. 
These persons might devoting part 
their time practicum supervision 
undergraduate teaching the teaching 
non-clinical graduate work, but 
least they would all sharing the 
training any student the graduate 
clinical program. 

The requirement that there one 
person more than half-time the de- 
partment budget was selected order 
that there might someone who would 
genuinely responsible for organizing 
the clinical program within the department 
and connection with other departmental 
activities. was the Committee’s belief 
that the supervision and programming 
the entire training program were 
someone who served more than 
consultant relationship the department, 
there would inevitably result lack 
integration the clinical program with 
other programs the department, and 
that such person would not 
satisfactory position understand fully 
the views other members the de- 
partment, participate sufficiently 
the planning graduate work 
the institution. 

Practicum facilities. There must three 


practicum facilities each which there one 
Class practicum supervisor; these three super- 
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visors must composed least two persons 
(in other words, one person might supervisor 
for two the three practicums), and they may 
the same persons listed under “clinical 
three practicum facilities must include: 

psychiatric facility which the student 
will have cpportunity work team 
relationship with 

This designed provide experience 
with psychotic and neurotic adults. 
far the VA’s needs are concerned, 
psychiatric hospital general hospital 
section mental hygiene unit, 
would sufficient. the department 
accepts non-VA students, however, 
additional psychiatric facility 
available, since the facilities would 
not available non-VA students. 

child clinic. 

This might conventional mental 
hygiene clinic, pediatric department 
the hospital, psycho-educational clinic, 
any other facility which children 
formed the major clinical client. 

One additional practicum any kind. 

(Text continued page 204) 


CRITERIA LEGEND 


Basic Staff 
Seven Class persons staff 
Graduate non-clinical teaching full-time 
graduate teachers. 
Curriculum requirements 
Statistica] quantitative methcds 
Experimental methods 
Systems theory 
Personality and 
Projective techniques 
Graduate clinical staff 
One class clinical teacher; not less than 
half time department budget 
Three persons for regular teaching grad- 
uate students clinical psychology 
Their combined graduate teaching load 
not Jess than full time graduate teacher 
Practicum facilities 
Psychiatric facility; students have opportu- 
nity work team with psychiatrist 
child clinic 
One additional praticum any kind 
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*Western Reserve Calvin Hall leveland Ohio 
*Wisconsin Norman Macison 
*Yale Hovland New Haven, Conn. 
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ons TABLE 
isor The extent which institutions meet the Committee’s criteria “adequate facilities” for doctoral training clinical 
psychology. See text for definition criteria. 
CRITERIA 
ent INSTITUTION | ADMINISTRATIVE OFFICER ADDRESS | Sat Curriculum | Clinical staff Practicum 
‘am | 
Coll. 


Symbols: 


meets criterion fully. 

fails meet criterion. 

facilities are process arrangement. 

facility staff position has been budgetted. 

plans completed but dependent upon securing further financial support. 
psychiatric team practicum for students only. 
recommended for training program. 
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While considerable effort was made define 
these various criteria accurately and objectively, 
the Committee under illusion that they can 
applied easy and routine manner. Each 
institution has its own pattern and special arrange- 
ments. 

Neither does the Committee consider these 
the only possible They are reasonable 
ones, however, and the present stage insti- 
tutional development not violence estab- 
lished training principles. the positive side, 
they represent increased requirements beyond those 
established the Committee last year, and fair 
mark toward which growing schools can strive. 
accreditation continues desirable for the 
profession, new criteria will gradually develop. 
Their nature not altogether unpredictable, for 
the nation’s best training programs will always 


and inevitably serve the measuring sticks and 


models for accreditation criteria. The present 
criteria must viewed only steps along the 
way; they are useful for measuring one stage 
type professional training that changing and 
growing every year. 


THE INSTITUTIONS 


Forty institutions submitted information con- 
cerning their graduate training programs clin- 
ical psychology. These included nineteen the 
twenty-two which were approved 1946; three 
that group failed return questionnaire material 
(Kansas, Fordham, New York University).* 

Table shown the extent which each 
forty these institutions meets the criteria listed 
above. Modifications programs are going 
rapidly that was evident from the beginning 
that plus minus evaluations would not very 
meaningful. consequence, some additional no- 
tations have been used order indicate progress 
meeting certain the criteria. 

Only institutions meet all the criteria. 
addition these, however, there are institutions 
whose needs are relatively minor for whom there 
excellent prospect early action fully meeting 
the criteria. two groups combined form the 


three institutions along with the University 
Chicago, which turned its material too late for inclusion 
Table and Tulane are cooperating the clinical training 
program the VA. For the continuing 
send trainees those institutions approved 1946. 


list the Veterans Administration; 
they are indicated asterisk. rapidly 
any the remaining institutions reaches the degree 
readiness-for-training indicated the present 
list, will added the list. 


COMMENTS 


Certain problems stand out for number 
stitutions. First all, there the matter 
The great increase demand for educational 
facilities has put severe strain the profession’s 
supply clinical psychologists. Even the larger 
and longer established training departments find 
themselves handicapped some instances in- 
adequate numbers clinical psychologists. The 
newer and smaller departments, which have not 
had long history training this field, find the 
report that there are signs tendency 
accept inferior personnel because these 
culties. The situation not likely alleviated 
any great extent for another year two, how- 
ever, until some the present students get their 
Ph.D.’s and have opportunity complete 
year internship. 

curious sidelight the problem staff comes 
from the area practicum facilities. Institutions 
which are located large metropolitan areas have 
had relatively little difficulty securing adequate 
practicum arrangements, because the cities contain 
long-established clinics which have, many in- 
stances, quite excellent staff. smaller 
nities, however, where new practicum facilities are 
needed, the local agencies and the universities 
themselves have had considerable difficulty 
securing appropriate personnel for non-university 
positions. The universities appear still have 
some attractive power, and looks present 
the most seriously deprived group that 
newly established local agencies. 

Another problem haunting number institu- 
tions that securing sufficient time from its 
staff for adequate graduate training the non- 
clinical field. Several the listed institutions 
have, quite recently, turned more heavily grad- 
uate work after long traditon largely under- 
graduate teaching. Understandable difficulties are 
being encountered reducing the undergraduate 
teaching load the staff and inaugurating 
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purely graduate work sufficient quality and 
quantity provide for adequate doctoral training. 

Geography has played some other tricks. 
number institutions are located small towns 
well away from metropolitan center. some 
these cases, there local hospital for psy- 
chiatric cases, and has proved exceedingly 
cult locate adequate practicum facilities this 
type. These geographical difficulties may prove 
difficult for some overcome; other cases will 
possible develop local clinics with psychi- 
atrist the staff, the financing carried 
outside agencies. 

Physical space another rather surprising 
culty. ordinary times, most universities have 
certain leeway for the expansion individual 
departments, but with the great increase under- 
graduate and graduate students resulting from the 
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termination the war, most universities are being 
swollen point where they must erect temporary 
quarters for some offices and classrooms. The re- 
sult that any institution which has not previously 
had clinical facilities must beg furiously for the 
few additional rooms needed for its new activities. 
two three instances, expansion clinical 
facilities actually being held lack space. 

Libraries the whole show pretty satisfactory 
status. 

During the present year, the student load has 
been very severe the institutions. 
most instances, the chairman reports that facil- 
ities exist for fewer students than are actually 
being processed present. The necessity for re- 
ducing student populations and making optimal 
use present facilities points once again the 
urgent need for adequate selective devices. 
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OPPORTUNITIES FOR NEGROES 
PSYCHOLOGY 


every state from Pennsylvania down through- 
out the Deep South there are fairly large number 
Negro colleges. Within these colleges one the 
most neglected areas the curriculum has been the 
course offerings psychology. The usual practice 
give only those courses required for the cer- 
tification teachers. The teachers these courses 
are usually members the department educa- 
tion. 

Several factors are operating increase the de- 
mand for more courses psychology these Negro 
colleges. There also definite attempt being 
made administrators obtain psychologists 
instructors these enlarged programs. One factor, 
which was evident before the war, the general 
trend toward improvement the quality the 
curricula these colleges. This true particu- 


larly the state colleges, most likely because 
social, legal, and political pressures arising out the 


segregated college systems the southern states. 

The stepping-up the certification requirements 
for teachers the elementary and secondary schools 
has seen greater emphasis placed upon psychology. 
Since the Negro teachers have meet these certi- 
fication requirements this has lead need for ex- 
pansion the courses offered psychology. 
the same time, the new requirements have made 
necessary expand the courses education. 
This has meant that the teachers education have 
less time available for the psychology 
courses. This influence has been further com- 
plicated the large enrollments education 
Negro colleges. Although there much alarm 
about the national decrease the number college 
students who are planning teach, this writer feels 
that the national trend not reflected (at least not 
the same degree) among Negroes. seems 
still true that teaching one the few fields open 
relatively large numbers 
Negroes which they can gain some degree 
social emancipation. These large enrollments make 
necessary have more and more sections the 
required courses education and psychology, 


thereby increasing the demands upon the present 
instructors. 

addition the demand created the certi- 
fication requirements, the people the departments 
education are usually aware great need for 
elective courses and for more intensive work 
statistics and testing than can given the one 
semester course Tests and Measurements. 
Furthermore, some demand for expansion the 
psychology courses coming from departments 
other than education. Departments business 
and economics are asking for courses Business 
Psychology, Personnel Administration, Salesman- 
ship, etc. Sociology departments are asking for 
Social Psychology and Abnormal Psychology. 

The opportunities for Negro psychologists are 
not limited teaching Negro Colleges. sev- 
eral cities there are openings for school psycholo- 
gists and specialists with various types handi- 
capped children. Several the southern states 
maintain separate schools for the blind, deaf, 
feebleminded, and delinquents, and these schools are 
often need trained Negro personnel. 
example, Louisiana building school for delin- 
quent Negro boys and having difficulty finding 
trained people for the place. Finally, there are 
some non-segregated concerns (especially the Vet- 
eran’s Administration, private research organiza- 
tions, and few non-segregated colleges) which 
will hire qualified psychologists without regard 
race. 

The above outlines the opportunities and the 
need for Negro psychologists. What the supply? 
knowledge there are only Negroes who 
have the doctorate psychology and one these 
has since studied medicine and practicing that 
field. Their degrees were obtained Northwestern 


Pennsylvania (2), Columbia (2), Clark (1), 


California (1), New York University (1), Indiana 
(1), Minnesota (1), and University Chicago (1). 
addition these psychology there are 
few Negroes with doctorates education who have 
specialized educational psychology. This writer 
has idea the number Negroes with only 
Master’s degrees psychology the number who 
have done work beyond the Master’s degree but 
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have not completed the doctorate. know access the materials which investiga- 


that they are difficult locate when looking for 
prospective employees. 

The situation Negro colleges which was de- 
scribed the first part this note indicates one 
source the lack Negro psychologists. Howard 
University the only Negro college which has 
well-rounded department psychology 
undergraduate and Master’s degree levels. 
interesting note that the Negro Ph.D.’s 
psychology that know of, five received their 
undergraduate training psychology Howard 
and four received their first graduate degree the 
field there. Since practically all the Negro col- 
leges are unable provide adequate under- 
graduate major psychology, they cannot con- 
tribute the production the very people they 
need. hoped that psychologists non- 
segregated colleges will encourage some able and 
promising young Negroes consider the possibilities 
this profession. 

James BAYTON 
Morgan State College 


MILITARY PSYCHOLOGY” 


Most will respond sympathetically the 
feeling-tone Tyson’s Military 
the January issue the AMERICAN 
but sympathize one does not 
necessarily have nod approval his final state- 
ment: place for military psychologists 
outside the Armed Forces, acting freely ad- 
visory 

Military control unquestionably unfavorable 
the interests scientist such, but does 
follow that time war must remain safely 
outside the boundaries Command order, 
escaping it, make the best use our scientific 
orientation? For some the answer diametri- 
cally opposed Dr. Tyson’s. 

Civilians military establishment are under 
suspicion. The command has only limited control 
over them although held responsible for the con- 
sequences their acts. The civilians not 
They cannot issue directives nor demand 
assistance. very doubtful that civilian 
compared with military psychologist would 


tions significance would have based. The 
experience most civilians the services usually 
even less happy than the 
The staff psychologist may may not have 
trim his sails, but least able navigate! 

would seem possible that Dr. Tyson has under- 
estimated the extent which qualified scientists 
whatever rank possess the power influence their 
military superiors, both matters judgment and 
evaluation, and the rendering decisions. Our 
military men have many faults, only natural 
society normally indifferent even hostile 
their development, but Dr. Tyson believes that 
they are disposed dispute, distort, conceal 
from other men uniform the findings specialists, 
his experience must have been different from many 
the rest us. Professional soldiers are sometimes 
indifferent, frequently uncritical, but rarely preju- 
diced technical sense. Unlike scientists, their 
training properly emphasizes the values secrecy. 
the average case the psychologist under their 
authority free work out his own salvation with- 
the limits command purposes, but not 
hedged about with restrictions which may make the 
published account very different from acceptable 
staff report. Consequently what appears civilian 
journals measure, even the minds the 
military authorities, the extent quality the 
psychological services the Armed Forces. 
provides argument for against the psychologist 
uniform. 

There very real reason doubt that would 
better have psychologist judge the ultimate 
value military psychology than professional 
military man. Many the enthusiasms one de- 
tects the journals today seem naive and futile 
the extreme. glance backward over the last 
quarter century with its fads and fashions 
psychological thought does nothing support 
conviction professional stability. would 
well occasionally submit our procedures and pro- 
nouncements the steadying influence external 
evaluation, even the military. 

War brings many evils, but have the psycholo- 
gists the Armed Forces even they have work 
under wraps not necessarily one them. 

The remedy for the ills war-time military psy- 
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chology does not lie isolation from the restrictions 
imposed Command, but the professional 
ability, integrity, and social adaptability achieved 
peace those psychologists who put the 
form serve war. 
WHITTEMORE 
Boston University 


THE FUTURE PSYCHOLOGY, 
THE GOOSE THAT LAID THE 
GOLDEN EGGS 


All science changes its patterns meet human 
demands. The need for atom bomb hastened 
the development nuculear physics with speed 
that would have been impossible peacetime. 
This was accomplished recruiting all available 
adequate personnel the problem, and making 
available unbelievable facilities and money for ad- 
vancing the project with all possible speed. 

Psychology today faced with similar peacetime 
situation. During the first World War, psycholo- 
gists demonstrated the usefulness selection tech- 
niques and hence established market for these 
procedures. Psychologists, this second World 
War, proved their usefulness number fields— 
instrument design, selection, training, morale 
but perhaps primarily the fields psychological 
diagnosis and psychotherapy. 

This job was well done during the war that 
continuing demand was created for trained clinical 
psychologists, who were work both the Veterans 
Administration Hospitals and clinics set 
the Bureau Public Health throughout the 
country soon the necessary medical and psy- 
chological personnel can obtained. This 
splendid and deserved recognition for clinical 
psychology. The two programs should contribute 
enormously public welfare. 

But was immediately evident that there were 
not enough trained clinical psychologists activate 
either these programs, much less the two programs 
simultaneously. Hence the government initiated 
training programs, number academic institu- 
tions, produce the necessary trained personnel. 
The number accredited institutions rapidly 
increasing order meet the necessary quota. 
Indeed, some departments psychology, which 


never before had given adequate training clinical 
work, have now initiated such training activities. 

The program initiated for training clinical 
psychologists the sensibly conceived, 
that requires thorough background work 
general, systematic and experimental psychology 
which build the subsequent structure clinical 
techniques and clinical experience. The trainees 
are carried through the Doctor Philosophy 
degree, and the standards for each institution for 
this degree are maintained. The program 
should eventually provide adequate number 
splendidly trained clinical psychologists. And 
furthermore, will train 
psychiatrists, and psychiatric social workers act 
team toward common goal. 

one can question the extreme necessity this 
program meet the present emergency. The 
usefulness the largely increased number highly 
trained clinical psychologists cannot well over- 
estimated. the experience own department 
criterion, the response the Veterans Adminis- 
tration program has been highly encouraging. 
Many applications have been received from prospec- 
tive students—very many more than the department 
could accept with our present training facilities. 
Hence have been able select, for the first group 
trained, exceedingly satisfactory group 
trainees the graduate level. And already the 
department receiving many requests for training 
under the Public Health Program, even before has 
been initiated officially. 

one can quarrel with these applicants who seek 
scientific training prepare themselves for assured 
jobs after their training period completed. 

But there one aspect the situation which 
cause concern. This the amount sub- 
sistance given these students during training and 
the size the salaries promised them when they are 
ready assume their professional duties. 
academic institution can compete with government 
salaries—especially the present time. 

And what effect will this have upon the develop- 
ment psychology science! Certainly many 
the best men and women will into the applied 
field for some years come. The contribution 
which they will make human welfare will motivate 
them well the assurance jobs and the salaries 
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promised. This bound result reduction 
the amount strictly experimental research, which 
adds enormously the general theoretical struc- 
ture psychology. few individuals will enter the 
experimental field because they are temperamentally 
inclined. Others, also temperamentally in- 
clined, may continue strictly experimental research 
because they have available the necessary indepen- 
dent income enable them ignore the greater 
financial inducements government training and 
government employment. Still others will remain 
academic psychology because they are not quite 
good enough get into the government program. 
And finally others will remain academic work 
because age because they are already deeply 
rooted their institutions. 

But repeat for emphasis the fact that these 
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government programs present require thorough 
basic training general, theoretical and experimental 
psychology. the present trend continues, will this 
fundamental training have given largely 
“second raters” some fifteen years from now? And 
will systematic psychology advance, has 
magnificently the last years, scientific re- 
search seriously curtailed. the systematic 
psychological structure which has made possible the 
clinical field and other applications. Pure science 
must come before application. the systematic 
structure psychology ceases grow, doubtful 
adequate application can made beyond the 
present limits the psychological system. Are 
killing the goose that laid the golden eggs? 
SAMUEL FERNBERGER 


University Pennsylvania 


PAVLOV LETTER 
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The Twelfth International Congress Psy- 
chology (postponed from 1940) will held 
Edinburgh, Scotland, from 23rd July 29th July, 
1948. 

The Congress fee has been fixed three pounds 
(£3) sterling for active members and thirty shil- 
lings (30s.) sterling for associates. 

Arrangements are being made which large 
proportion the members can accommodated 
University hostels. The inclusive charge for 
such hoped, will not exceed 
sterling, excluding midday lunches. Members 
who not desire accommcdaticn the hostels 
will, early application, assisted obtain 
accommodation hotels. 

When the Committee Organization fully 


When plans were being made for the Ninth 
International Congress Psychology, which was 
held New Haven 1929, Professor Pavlov was 
invited. doubted whether his work would 
sufficient interest psychologists justify his 
coming and expressed those doubts letter 
Langfeld which shown the opposite 
page. Professor Langfeld’s free English transla- 
tion reads: 

“Many thanks for the invitation the In- 
ternational Psychological Congress. 
finally able decide the question about 
trip America, but psychologist. 

not quite sure whether contribution 
would acceptable the psychologists and 
would found interesting them. 
pure physiology—physiology the functions 
the higher nervous system—not psychol- 
ogy. Will you kindly clarify the situation 


for 

Pavlov was persuaded that should attend. 
did, and doing gave many Americans 
opportunity see and meet one the great con- 


TWELFTH INTERNATIONAL CONGRESS 
PSYCHOLOGY 


Preliminary Notice 
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constituted, formal invitations will issued. 
will, however, greatly facilitate arrangements 
many possible will let the General Secretary 
know now that their attendance the Congress 
probable. the meantime subjects for symposia, 
general discussion and lectures are under consider- 
ation Preliminary Arrangements 
volume the Congress, con- 

taining abstracts papers read, will published, 
the cost which included the Congress fee for 
active members. 

James DREVER 

President Committee Organization 

THOMSON 

General Secretary. 
(Moray House, Edinburgh, 8.) 


tributors psychology. The opportunity ex- 
change information and ideas international 
basis, the opportunity get acquainted with many 
our colleagues other countries will repeated 
when the Twelfth International Congress convenes 
year from July. That cpportunity will make 
many American psychologists want attend. 
The Committee Organization will probably 
not able send individual invitations every 
member the APA; those who wish attend can 
therefore take this announcement invitation. 
Please inform Thomson, the General 
Secretary, you are going attend the Congress. 
Steamship passage difficult secure. Passage 
the better liners booked many months 
advance. you plan attend the Congress and 
wish travel sea, accommodations should 
requested just soon possible. Travel air 
less difficult arrange and air accommodations 
can requested somewhat later. Your local 
travel agent will advise you lines, acccmmoda- 
tions, cost, and available sailing dates. 
WOLFLE 


ugh 
ntal 
this 
And 
Te- 
atic 
the 
atic 
tful 
the 
we 
a 


FORMATION COMMITTEE FOR THE STUDY 
ANIMAL SOCIETIES UNDER NATURAL 
CONDITIONS 


SCOTT 
Roscoe Jackson Memorial Laboratory 


Bar Harbor, Maine 


THE conference Genetics and Social 

Behavior held the Roscoe Jackson 

Memorial Laboratory the end last 
summer, considerable emphasis was placed the 
fact that although there widespread interest 
and enthusiasm for studies the social behavior 
and organization animals many different scien- 
tific fields, these studies are often poorly supported 
and not attract the attention which they deserve. 
was suggested that informal for 
the Study Animal Societies Under Natural Con- 
ditions” might serve very useful purpose en- 


couraging and coordinating this type scientific 


work. 

The first meeting this committee was held 
New York under the auspices the New York 
Zoological Society January and February 
1947. The primary purpose the conference was 
help organize research program animal be- 
havior, particularly connection with the New 


York Zoological Society’s new station Jackson 


Hole, Wyoming. 

was agreed that the committee should not 
identify itself with any one institution project. 
Its organization was therefore set broad 
basis. general directive for the committee’s 
work the following resolution was passed: 

that the study general prob- 
lems social organization basically im- 
portant human welfare well the- 
oretical science, and realizing also that many 
animal societies are danger extinction 
and need studied while there chance 
that they may saved, the undersigned 
have agreed form ‘Committee for the 

Study Animal Societies under Natural 

Conditions,’ whose purpose shall spon- 

sor, coordinate, perform, and assist research 

animal societies and act liaison 
agency between workers the various scientific 
fields involved this research. agreed 


that the broadest possible interpretation shall 

placed the terms ‘animal societies’ and 

‘natural conditions’.” 

was further agreed that the organization the 
committee should remain flexible 
and was decided elect executive secretary 
whose function shall coordinate the activities 
the committee, and elect chairmen sub- 
committees consider special research projects 
and conduct other activities. 

the New York meeting Scott was elected 
executive secretary, and Carpenter chairman 
subcommittee the Jackson Hole Research 
Project. Schneirla was elected chairman 
subcommittee make survey locations and 
institutions which research animal social be- 
havior and organization possible, and also lo- 
cate projects which need encouraged. 
further subcommittee Ways and Means, with 
Fairfield Osborn chairman, was organized 
find out where financial support for this type re- 
search can obtained and available. 

Besides those mentioned above the following 
members the committee were present the meet- 
ing: Alfred Emerson, Nicholas Collias, Robert 
Enders, Myron Gordon, and William Beebe. 
Members who were unable attend the New 
York meeting include: Frank Beach, Charles 
Kendeigh, Walter Taylor, John Emlen, and 
John Scott. 

Action was initiated regarding the Barro Colorado 
Island Biological Station, which needs put ona 
permanent basis support center tropical 
research. 

hoped that the secretary’s office will act asa 
clearing house for research ideas and projects, and 
coordinating agency between various individuals 
and institutions interested this line research. 
The secretary was directed take active steps 
this direction, and correspondence these matters 
invited. 
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the Secretary’s “Desk 


PERSONNEL PLACEMENT ACTIVITIES 
THE APA 


Report for the Year 1946 


One the functions the Office the Executive 
Secretary help psychologists find better jobs and 
employers find available psychologists. This 
function was taken over from the Office Psycho- 
logical Personnel which went out existence Jan- 
uary 1946. that time the OPP files, job re- 
quests, personnel, and activities were transferred 
Annual reports the Director the OPP 
have informed psychologists the success that office 
had filling job requests for psychologists (2, 4). 
The method operation the present Personnel 
Placement service was described recently 
(1). The following paragraphs give 
statistical report the functions 1946 and de- 
scribe some the difficulties running personnel 
placement service. 

This past year has seen the transition wartime 
service peacetime one. Many psychologists 
who have been the armed services are now anxious 
take their places once again civilian positions. 
are returning complete their training before 
accepting permanent positions. Undergraduates are 
asking for information concerning graduate training 
well assistantships, fellowships, internships 
available fields their specific interests. 

the record for 1943, 1944, 1945, and 
1946 given brief Table That table shows 
that more job requests were received 1946 than 
any previous year, that many these requests did 
not lead actual appointments, and that fewer 
appointments were made people referred this 
office than any previous year. 

total 336 job requests was received 1946. 
Only 49% these jobs were filled. The second 
column shows that 11% the positions were filled 
people referred the APA. shown the 
fourth column, placements were made 51% 
the jobs. some instances the need evaporated 


after the request had been sent. Others went un- 
because suitable candidates were available. 

Table presents breakdown the 1946 record. 
lists different kinds psychological positions and 
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shows the frequency with which were asked 
suggest candidates for each, the number each kind 
request which appointment was was not 
made, and the number times which the person 
appointed had been suggested the APA office. 


TABLE 
Summary Job Requests and Placements 
NUMBER NUMBER FILLED | NUMBER FILLED 
21% 55% 
1944 198 105 
53% 
54% 
127 173 
11% 38% 51% 
TABLE 
Analysis Job Requests, 1946 
INFORM-| 
|PLACEMENTS 
Clinics, guidance 
Public personnel 


There are several aspects the personnel place- 
ment function which not show either table. 
Each year the office staff has held personal inter- 
views with number psychologists interested 
changing their positions. During the period de- 
mobilization many psychologists who were about 


mal, 
ities 
ects 
nan 
and 
Te- 
be. 
‘les 
cal 
als 
ch. 


214 THE AMERICAN PSYCHOLOGIST 


leave the Army Navy visited the office discuss 
job possibilities. The number such interviews 
much smaller now than was the winter 1945- 
1946. However, present the budget slashes 
various government agencies are sending larger 
number psychologists our service. These in- 
terviews sometimes give specific leads jobs 
which future appointment made. They also pro- 
vide opportunity discuss the job situation 
general, give information salaries, and help 
person decide what kind job wants. 

Another type service not indicated the tables 
the general advice which the APA office able 
give prospective employers. More and more they 
are using the APA office Washington secure in- 
formation training standards, the qualifica- 
tions which the APA recommends for persons ap- 
pointed various positions, and the past record 
persons already under consideration for appoint- 
ment. 

There are several ways which the personnel 
placement service could made more effective. 
Both prospective employers and individual psychol- 
ogists could help. Appointing officers can help 
supplying specific information possible about 
the duties job, the salary paid, the char- 
appointee, and the conditions 
under which will working. Many job requests 
supply all this information, but some not. Stan- 
dard job request forms may obtained from the 
Personnel Placement office any time. have 
received requests with more information than: 
you suggest someone teach psychology next 
year When such request 
received, time necessarily lost writing back 
ask for more detailed information. 

Appointing officers can also help making re- 
quests far advance possible. Many jobs, 
particularly teaching jobs, must start specific 
date. Sometimes requests come just few days be- 
fore the job begin. For half the jobs with 
definite starting dates indicated, less than two 
months was allowed between the time when the job 
request was received and the time when the person 
was supposed start work. third the cases 
less than one month was allowed. One request was 
made telephone Saturday afternoon asking 
could supply instructor start the next week. 


did. But that single case. Considerably 
more time normally required and should normally 
expected. 

Some employers seem think that keep file 
job-hungry psychologists ready send out ona 
few hour’s notice. Two days before the September 
APA meeting received telegram asking 
could have eight ten prospects for the 
viewed Philadelphia. not have that many 
qualified candidates registered. 

But the fault not all with the employer. 
chologists who register with this office and ask for 
help finding new positions are also responsible for 
some the ineffectiveness the service. al- 
together too common for person register, 
new position, fail inform us, and then not bother 
answer letters inquiry coming from prospective 
employers whom have given his name. 
fall wrote every person registered saying that 
they did not inform that they wished sug- 
gested for further positions, would remove their 
names from the active placement file. This cut our 
file from 237 125 registrants. 

Another difficulty the fact that the number 
registrants small. There are few psychologists 
who not accept better positions than the ones 
they now have. have their names and creden- 
tials file could suggest them when suitable 
openings are referred us. frequently have 
reply job request with the statement that 
suitable person our file. Since last fall the total 
number registrants has doubled, but that not 
enough allow answer each 336 job requests 
with carefully selected list qualified applicants. 

general receive more requests for lower rank- 
ing academic jobs than for the higher ranking ones. 
However, higher ranking positions are not absent 
from the list job requests. The greater percent- 
age unfilled jobs has been the fields in- 
dustry, research, state institutions, public person- 
nel agencies, and various federal agencies. There 
are continued calls for people fill these positions. 
Some the positions for which were unable 
suggest acceptable candidates are listed below. 


Midwestern university three positions are avail- 
able: associate professorship assistant 
professorship around $3750; and 
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around $3000. Should have training general and 
experimental. 

Young, experimental psychologist for opening Color 
Control Department eastern company design, 
supervise, and administer visual experiments and tests. 
Salary commensurate with training and experience. 

Mature psychologist years age) head stu- 
dent counseling program University College, Ph.D., 
competent testing, knowledge industry and occupa- 
tions. Rank associate full professor. Salary: 
$5000. 

Man trained social psychology for key position 
research development department whose function 
devise new techniques and make statistical studies ex- 
perimental data order improve services motion 
picture industry. Research ability and training sta- 
tistical methods required. 

Federal agency needs specialist for Counseling, Pupil 
Personnel, and Student Work Programs. Ph.D., with 
outstanding competence, leadership, and concern for im- 
proved organization and administrative management. 
Salary: $7102.20. 


One way considered for such positions 
register with the APA office. invite psycholo- 
gists register with this office order that their 
names may referred prospective employers who 
are looking for qualified candidates. Standard regis- 
tration forms may obtained from Personnel Place- 
ment, American Psychological Association, 1515 
Massachusetts Avenue W., Washington 
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1947 APA ELECTION BALLOT 


The 1947 APA election ballot will soon mailed 
all members. order the Council Repre- 
sentatives, short biographies each candidate will 
appear the ballot. this time seems con- 
servative predict that: (1) the 1947 ballot will 
small book large pamphlet; (2) voting will ap- 
pear such task that many members will not 
fill out the ballot; (3) but, surprisingly enough, the 
staff members engaged preparing the biographies 
(with the aid list abbreviations) think them 
not bad idea. 

May point out that not all the book 
filled any one voter. For example, person 
living Chicago who belongs Divisions and 
will vote only for the President-Elect the APA, 
for officers for Division and for officers for Divi- 
sion 12. 

that APA members understand that 
all people concerned, the Election Committee and 
the APA office would most willing shorten the 
WOLFLE 
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Notes and News 
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Director the Southard School, 
Topeka, Kansas, died September 1946 the age 
years. Previously was the principal the 
Orthogenic School the Chicago. 


years Rye, New York. 


was announced error the April AMERICAN 
that Cart ANDERSON had been 
appointed Assistant Branch Chief Clinical Psy- 
chologist the Hospital Memphis. Dr. 
Anderson was formerly Memphis this position. 
has now been appointed Assistant Branch Chief 
Clinical Psychologist Branch Office No. Rich- 
mond, Virginia. 


Frank assistant professor psy- 
chology Rice Institute, Houston, has been ap- 
pointed head the department psychology the 
University Kentucky July 1947. 


Crissy have joined the department psychology 
Queens College assistant professors. 


Corer, department psychology, 
George Washington University, has accepted 
professorship the University Maryland, begin- 
ning September 1947. 


Dr. BREUKERS Maastricht, Holland, 
this country for about six months visiting uni- 
versities and research stations interested child 


has been awarded research fellow- 
ship clinical psychology the University 
Pittsburgh. 


STEVENSON the University Washing- 
ton, Seattle, now Honolulu, conducting re- 
search program the anthropological differences 


race groups. will return the University 
Washington August. 


NATHAN GLASER now the chief psychologist 
the Chicago Jewish Vocational Service Bureau. 


ARNOLD GESELL and have 
been elected the National Academy Sciences. 


mittee three which studying the human factor 
fire prevention outgrowth the President’s 
Conference Fire Prevention. 


pointment psychologist the State Board 
Children’s Guardians, Department Institutions 
and Agencies, New Jersey. 


The Committee Graduate Training Clinical 
Psychology, SHAKow, chairman, will sponsor 
two-day workshop training curricula clinical 
psychology Sunday and Monday September and 
Detroit, immediately preceding the annual meet- 
ing the APA. The workshop will primarily for 
the training institutions accredited the APA 
give training the doctorate clinical psychology. 
hoped that least one representative each 
these universities will attend. Officials the 
and USPHS, well other persons concerned, 
will also present. Further details concerning 
this workshop will published subsequent issue 
the AMERICAN 


ADAM PoRUBEN, JR., formerly research psycholo- 
gist with the Encyclopaedia Britannica Films, Inc., 
now personnel psychologist the Personnel Divi- 
sion the Metropolitan Life Insurance Co., Madi- 
son Avenue, New York City. 


STEUART HENDERSON has been appointed 
the Editorial Board the Journal Marketing, 
official publication the American Asso- 
ciation. 
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GLENN, director the Testing and 
Advisement Center, New York University, has been 
awarded the Army-Navy Distinguished Service 
Medal from the Chinese Government. The citation 
reads part follows: exceptionally meri- 
torious services the Government the Republic 
China Chief Psychologist and Personnel Place- 
ment Officer Friendship Project from August 1943 
until the surrender Japan.” 


Naomi has left the Personnel Research 
Section the AGO and now with the Cooperative 
Test Service the American Council Education 
head the Department Test Research and 
Development. She also teaching two statistics 
courses the Graduate School New York Univer- 


sity. 


WALLACE WALLIN will teach graduate courses 
mental retardation and hygiene Duke Univer- 
sity’s summer session. 


the meeting the Midwestern Psychological 
May 1-3, the Edgewater Beach 
Hotel, Chicago, was announced that Harry 
the new member the Council. 1948 the MPA 
will meet St. Paul, Minnesota May and 


The next meeting the Eastern Psychological 
Association will Temple University, Philadel- 
phia, April 1948. newly elected officers 
the EPA are: McV. Hunt, president; HAROLD 
SEASHORE, secretary; WESTON BOUSFIELD, trea- 
surer; and Mowrer and HELEN 
directors. These elections took place the meeting 
held Atlantic City, New Jersey April 25-26. 


conference, initiated committee the 
Home Economics Section the Association Land 
Grant Colleges and Universities, and co-sponsored 
the Research Committee the Textile and 
Clothing Division the American Home Economics 
Association, was held Teachers College, Columbia 
University March 10-16. Specialists the fields 
textiles and clothing, sociologists, psychologists, 
and business economists met discuss the prob- 
lems clothing related the social sciences and 
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explore the possibilities undertaking needed 
research. The psychologists attending the con- 
ference were GEORGE HARTMANN, GEORGE GAL- 
PHIN, ELIZABETH and SMART. 


Psychological Associates new group which plans 
offer the city Washington, various psy- 
chological services. They are now ready accept 
referrals. The present staff consists 
Corer, Howarp GOHEEN, SAMUEL 


The Alto Psychologic Center, San Francisco, has 
re-organized its vocational work into the Voca- 
tional Counseling Service, non-profit corporation. 
CATHERINE AUGUSTINE has been appointed senior 
psychological assistant charge the testing divi- 
sion. 


HEADLEE, SADIE Myers 
and BEN SULLIVAN have or- 
ganized consulting agency under the title Psycho- 
logical Services, Milwaukee, Wisconsin. 


workshop Audio-Visual Materials Teacher 
Education, sponsored the Association for Stu- 
dent Teaching, the School Education, and the 
Audio-Visual Center, being held August 
the University School, Indiana University. Its 
purpose provide opportunity for cooperative 
effort educators interested improving teacher 
education through the use audio-visual materials. 
The registration fee $5. Address Dr. An- 
drews, School Education, Indiana University, 
Bloomington. 


The Allegheny Vocational Counseling Center, 
Pittsburgh, has completed its first year com- 
munity agency offering vocational testing and coun- 
seling individuals, schools, social agencies, busi- 
ness, and industry. The Center has staff 
Gates and counselors; CAMPBELL 
part-time physician; HULMER, 
chief examiner; MAHLON JR., research 
associate; and Taytor, research assistant. 


The College Entrance Examination Board an- 
nounces the publication the first issue The Col- 


* 
have 
com- 
ions 
ical 
and 
for 
ed, 
di- 


218 


lege Board Review, edited HERBERT 
The Review will appear three times yearly, and will 
include research articles, news notes, and announce- 
ments. available interested persons without 
charge. Those wishing have their names placed 
the mailing list should write Mrs. Catherine 
Sharp, Circulation Manager, Box 592, Princeton, 
New Jersey. 


The April announced 
publication the new journal Behavior, inter- 
national journal comparative ethnology. The last 
word should have been ethology. 


Feeling that the work the Social Science Re- 
search Council can effective only the degree 
that known social scientists, the Council has 
started new bulletin, Social Science Research Coun- 
cil Items, which reports current activities the 
Council. will published quarterly oftener 


The Psychological Institute the University 
Vienna, including its library, was almost completely 
destroyed during the war. Classes psychology 
have been resumed and are overcrowded. The first 
number new journal, Wiener Zeitschrift fiir Philo- 
sophie, Psychologie, and soon pub- 
lished. ROHRACHER, formerly the Uni- 
versity Innsbruck, now chairman the Insti- 
tute. has written Econ saying 
that recent American literature almost unavailable 
and that books and reprints sent him the In- 
stitute are very welcome. 

Innsbruck’s department headed 
and that Graz soon re-opened. 


The Division Maturity and Old Age has now 
adopted its by-laws. Its present membership 
made largely those who signed the original 
petition for formation the division. Others who 
wish join should write Dr. Harvey Lehman, 
Department Psychology, Ohio University, Athens. 


The Audio-Visual Aids Committee the APA 
has considered repeatedly the questions (1) how 
collect, edit and make available existing historical 


THE AMERICAN PSYCHOLOGIST 


films, and (2) how promote production film 
records individuals and events current future 
significance. 

has been suggested that the Psychological 
Cinema Register the Pennsylvania State College 
serve depository for historical films until ways 
and means can found edit and distribute them. 
The management the Psychological Cinema Regis- 


ter has agreed accept this responsibility. There- 


fore, individuals organizations 
possessing films historical merit are invited send 
originals, preferably, prints the PCR State 
College, Pennsylvania for examination, classifica- 
tion, storage, and eventually for editing and distri- 
bution. Thus, hoped that valuable film records 
may saved and later utilized. 


The Council the Society for the Psychological 
Study Social Issues has voted establish Lewin 
Memorial Award commemorate the work and 
character Kurt Lewin. The exact nature the 
ALLPORT, RONALD THEODORE 
chairman. 

This committee now soliciting funds for the 
endowment the award. They hope establish 
the Memorial permanent basis which will make 
possible the granting annual award. People 
who are interested are asked send their contribu- 
tions Dr. MacKinnon, Bryn Mawr College, 
Bryn Mawr, Pennsylvania. 


requested that people interested securing 
colored papers for laboratory experiments write 
Dr. Forrest Dimmick, Visual Research Section, 
Naval Medical Research Laboratory, 
Naval Submarine Base, New London, Connecticut. 
has found engraver who will produce them 
there sufficient market. 


The Wayne County Civil Service Commission 
announcing nation wide examination for the posi- 
tion Psychologist paying $3510 $3990 year. 
The purpose obtain list candidates fill 
present and future vacancies mental hospital, 
child guidance clinic, and training school for re- 
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tarded children. Requirements are and 
least one year’s experience the clinical field. For 
those interested work leading the Ph.D. clini- 
cal psychology, the University Michigan and 
Wayne University offer opportunities. For further 
information write the Wayne County Civil Service 
Commission, 2200 Barlum Tower, Detroit, 26, Mich- 


igan. 


The University Iowa has received grant 
$62,400 from the Rockefeller Foundation for five- 
year research project cultural determinants 
personality development children. The project 
will under the direction Robert Sears, Direc- 
tor the Child Welfare Research Station. The 
research staff will include Vincent Nowlis, an- 
thropologist John Whiting, author Becom- 
ing Kwoma, another anthropologist yet ap- 
pointed, and research psychologist the field 
personality development and dynamics. Applica- 
tions from recent Ph.D.’s for the latter position are 
welcome. The position research one and carries 
the rank instructor; teaching graduate seminar 
isoptional. The salary, twelve months basis, 
$3000-3600, depending the amount research 
experience. Three halftime research assistantships 
are also available; graduate students having least 
one year’s experience experimental, social child 
are invited submit applications. 


The department psychology the University 
Alabama has two openings for next fall. One for 
assistant professor with broad training clinical 
psychology. The second instructorship. 
Ph.D. not requirement provided the applicant 
intends complete this work within areasonable 
time. Applicants should write Dr. Oliver 
Lacey, Department Psychology, University 
Alabama, University, Alabama. 


The Lynchburg State Colony, Colony, Virginia, 
announces opening for senior psychological in- 
ten July 1947. Candidates must psy- 
chology majors with least and preferably 
Ph.D., who are recommended the head the 
department psychology the college university 
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that granted the last degree. The term the in- 
ternship one year and the stipend $1200, plus 
board, room and laundry, and two weeks vacation. 
The senior internship designed give the intern 
sufficient training make possible for him 
secure position competent clinical psychologist. 


The Greenwich Public Schools, Connecticut, have 
opening for clinical psychologist work their 
child guidance and adjustment program. 
with least one year internship equivalent 
supervised training desired. Inquiries should 
addressed Elmer Director Research 
and Guidance. 


The Regular Army needs professional personnel 
the areas psychiatric social work and clinical psy- 
chology. The closing date for applications for Regu- 
lar Army commissions has been extended July 31, 
1947. Appointments will made grades from 
2nd Lieutenant through Major. Further informa- 
tion can secured from the commanding general 
the area which you live. 


Application for Student Affiliate classification 
the APA may now made any time. applica- 
tions are received before September they will 
dated from January those received later will 
dated January 1948. Student affiliates (grad- 
uate students and undergraduates majoring psy- 
chology related fields) receive the Psychological 
Abstracts, the AMERICAN and the 
annual Yearbook. Dues are five dollars. Student 
affiliates may subscribe the Psychological Bulletin 
for $1.50 year. application and endorsement 
blank may secured writing the Executive 
Secretary, American Psychological Association, 1515 
Massachusetts Avenue, Washington 


suggested that reservations for the 1947 meet- 
ing the APA made soon possible. Room 
reservations may made writing directly the 
hotels listed the April AMERICAN 
People who are interested nursery school facilities 
for their children during the meetings should inform 
Edward Raney, Michigan State Employment Ser- 
vice, Detroit, Michigan. 
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AMERICAN PSYCHOLOGICAL ASSOCIATION EASTERN ASSOCIATION 


September 9-13, 1947; Detroit, Michigan 


For information write to: For information write to: 


April 16-17, 1948; Temple University, Philadelphia 


Dr. Dael Wolfle, American Psychological Association Harold Seashore, Psychological Corporation 
1515 Massachusetts Avenue, Washington 522 Fifth Avenue, New York City 


ROCKY MOUNTAIN BRANCH THE 


WESTERN PSYCHOLOGICAL ASSOCIATION 


AMERICAN PSYCHOLOGICAL 


June 19-20, 1947; San Diego, California ASSOCIATION 
For information write to: Date announced; Colorado State Teachers Col- 


Dr. Lester Beck, Department Psychology lege, Greeley, Colorado 


University Oregon, Eugene, Oregon For information write to: 


Dr. Lillian Portenier, 


SOUTHERN SOCIETY FOR Laramie, Wyoming 
PHILOSOPHY AND PSYCHOLOGY 


University Wyoming 


INTERNATIONAL COUNCIL WOMEN 


March 25-27, 1948; Atlanta, Georgia PSYCHOLOGISTS 
For information write to: September 11, 1947; Detroit, Michigan 


Dr. Joseph Weitz, Newcomb College, Tulane University information write to: 


New Orleans, Louisiana Dr. Mildred Mitchell, Mental Hygiene Clinic 
Fort Snelling 11, Minnesota 


MIDWESTERN PSYCHOLOGICAL 
ASSOCIATION 


May 7-8, 1948; St. Paul, Minnesota 
For information write te: For information write to: 


NATIONAL COMMITTEE FOR MENTAL 
HYG 


November 12-13, 1947; Hotel Pennsylvania, New York 


Dr. Claude Buxton, Department Psychology National Committee Menta! Hygiene 
Northwestern University, Evanston, 1790 Broadway, New York 19, New York 


new approach the psychology socialization 


THE PSYCHOLOGY 
EGO-INVOLVEMENTS 


Social Attitudes and Identifications 


practical, imaginative, factual study, presenting the 
broad outline the psychology socialization. Cor- 
relates heretofore disconnected observations, tracing the 
growth the ego childhood and its re-formation 
adolescence. Discusses the effects collective behavior 
the individual, ego-involvements literature, and 
the ego psychoanalysis. 


Copies available approval. 


MUZAFER SHERIF, 
Professor Psychology, 
University Ankara, 
Turkey 

and 
HADLEY CANTRIL, 
Professor Psychology, 
Princeton University, and 
Director the Office 
Public Opinion Research 

May 1947 
526 pages $6.00 


JOHN WILEY SONS, INC. 440 FOURTH AVENUE, NEW YORK 16, 
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WHAT 
PSYCHOLOGY 


Werner Wolff, Ph.D., Professor Psychology, 
Bard College, Annandale-on-Hudson 


this book experience, new students 
well teachers psychology. tells one integrated 
story built around central theme, around productive 
controversy—whether the future psychology 
guided the model the machine the organism.. 


THREE NEW BOOKS 


Foremost, book that stimulates the reader’s 
psychological thinking. This emphasis expressed 
three approaches: 

First: Integration material and continuity the 


story. 
Second: Linking Psychology with the con- 


cepts Depth Psychology. 
Third: Tells how students can drawn into the fields 
psychological investigation. 


420 pages, illustrations $4.00 


The fifteen chapters deal with: Mechanism and Organism. The Biological Basis Psychological Phenomena. 
Perception. Memory. Learning. Association, Emotion. Imagination. Thinking. Intelligence. Motivation. 
Depth Psychology. Body and Mind. Personality. What Psychology? 


HYPNOTISM 
TODAY 


Leslie LeCron, B.A., and Jean 
Bordeaux, Ph.D., Consulting Psychologists 
and Psychotherapists. 


real understanding hypnosis, 
its phenomena, and its application therapy. 
Deals with new conceptions human person- 
ality and behavior. 

particularly valuable the first pres- 
entation the entire subject which includes 


the results important experimental work 
carried out psychological laboratories re- 
cent years. 


two parts 


HYPNOTISM AND SUGGESTION. Induc- 
ing Hypnosis. Suggestibility. Principles 
Suggestion. Hypnotic Phenomena. Auto- 
hypnosis. Theories. Hypnotism the 
Sciences. 

HYPNOTHERAPY. 
ogy( Functional Disease). Functional Hyp- 
notherapy. Brief Hypnoanalysis. Psycho- 
somatic Hypnotherapy. Research Hypno- 
tism. 


288 pages $4.00 


THE PERSONALITY THE 


PRESCHOOL CHILD 


Werner Wolff, Ph.D. 


the first book personality the child 
from two five years. Using the three main roads 
child study—observation, experimentation, and inter- 
pretation—it leads fundamental understanding 
the world the young child. 

Dr. Wolff shows that the child’s thought processes, his 
emotional world, his social life have understood 
from the child’s own culture. describes new experi- 
ments that are designed converging approaches the 
child’s total personality. 


outstanding contribution toward the creation 
LANGMUIR the Foreword. 


“Tiluminates the imaginative 
universe the preschool the 
American Medical Association. 


350 pages, 118 illustrations $5.00 

Please send, approval, copy 

Wolff: WHAT PSYCHOLOGY........... $4.00 


Wolff: PRESCHOOL CHILD............... $5.00 
LeCron—Bordeaux: HYPNOTISM TODAY. $4.00 


enclosed 


Use margin for name and address—please print 
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PSYCHOLOGY TEXTS 


Husband GENERAL PSYCHOLOGY 513 


GENERAL PSYCHOLOGY 
432 pp., 


Edwards STATISTICAL ANALYSIS 
FOR STUDENTS 
PSYCHOLOGY EDUCATION 
360 pp., 


Cole PSYCHOLOGY CHILDHOOD 
Morgan 


Morgan CHILD PSYCHOLOGY 588 pp., 
Cole PSYCHOLOGY 


660 pp., 


SOCIAL PSYCHOLOGY 


Britt 
MODERN LIFE 562 pp., $4.08 


Company, Inc. 


232 MADISON AVENUE NEW YORK 
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